P6437A
POLICY RELATING TO PUPIL SERVICES
PROMOTING CIVIL RIGHTS AND
PROHIBITING HARASSMENT, DISCRIMINATION AND HATE CRIMES
The Wachusett Regional School District is committed to providing our students equal
educational opportunities and a safe learning environment free from harassment,
discrimination and hate crimes. The District will not tolerate unlawful or disruptive
behaviors at school or school-related activities including curricula, instructional
programs, staff development, extracurricular activities and parent involvement. The
District will promptly investigate all reports and complaints of harassment,
discrimination and hate crimes and will take prompt, effective action to end such
behaviors including, when appropriate, referral to law enforcement agencies.
The Wachusett Regional School District prohibits all forms of harassment, discrimination
and hate crimes related or unrelated to race, color, religion, national origin, ethnicity, sex,
sexual orientation, age or disability. The District will not tolerate retaliation against those
taking action consistent with this policy. Threats or acts of retaliation, regardless of how
they are expressed, are serious offenses that will subject the violator to significant
disciplinary or other corrective actions.
Harassment:
Harassment is oral, written, graphic, electronic, or physical conduct on school property or
at school-related activities relating to an individual’s actual or perceived race, color,
national origin, ethnicity, religion, sex, sexual orientation, age, or disability that is
sufficiently severe, pervasive or persistent so as to interfere with or limit a student’s
ability to participate in or benefit from the District’s programs or activities by creating a
hostile, humiliating, intimidating, or offensive educational or work environment. For
purposes of this policy, harassment shall also mean conduct that, if it persists, will likely
create such a hostile, humiliating, intimidating, or offensive educational environment. A
single incident may, depending upon its severity, create a hostile environment.
Student and Staff Responsibilities
All students and staff members, as members of the WRSD community, are responsible
for complying with this policy and ensuring that he/she does not harass, discriminate or
perpetuate a hate crime against another person on school grounds or at a school-related
activity. Further, each student and staff member is responsible to make sure that he/she
does not retaliate against any person who reports or files a complaint, or who helps
someone report or file a complaint, or for cooperating in the investigation of a report of
complaint.
Reporting Harassment, Discrimination or Hate Crimes
Students can report any case of harassment, discrimination or hate crimes to any adult in
the school who is then responsible to inform the building principal or designee. The
school principal or designee is responsible for receiving reports and complaints of
violations at the school level. At the District level, the District Equity Coordinator is
responsible for receiving and addressing reports or complaints of violations of this policy.
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Any member of the school community who is informed of or believes that harassment,
discrimination, retaliation or a hate crime has occurred or may have occurred at school or
in a school-related activity must promptly report the incidents to the building principal or
designee, or the Title VI Coordinator, Title IX Coordinator, Equity Coordinator or
Superintendent. In situations where a student or other person is uncomfortable reporting
the incident to a designated official, he/she may report it to a trusted school employee
who must promptly inform a designated official.
Upon receipt of a written or oral report or complaint, the principal (or designee) and the
Equity Coordinator will promptly notify each other of the facts alleged and any initial
action taken. If and when a report or complaint involves physical injury, the principal or
designee will promptly report the incident to the Superintendent. All complaints or
reports must be documented on the District’s “Reporting/Complaint Form”. If the
complainant or reporter is unwilling or unable to complete the form, the designated
official who receives the oral complaint or report will promptly prepare the written report
using the reporter’s or complainant’s own words. The designated official will also
summarize any initial action taken. If the complaint occurs at the school level, the
designated official will promptly provide the principal with the completed
Reporting/Complaint Form with a copy to the District Equity Coordinator.
A report or complaint involving a principal should be filed with the District Equity
Coordinator or Superintendent. A report or complaint involving the Equity Coordinator
should be filed with the Superintendent. A report or complaint involving the
Superintendent should be filed with the School Committee.
Reporting Other Incidences
Under General Laws Chapter 119, Section 51A for purposes of reporting child abuse and
neglect to the Department of Children and Families (DCF). Under MGL119, Sec. 51A, a
school staff member who has reasonable cause to believe that a student under the age of
18 is suffering physical, sexual, or emotional abuse or neglect by a parent, guardian,
school staff member or other caretaker must immediately report the abuse or neglect
either directly to the Department of Children and Families (DCF) or to the person
designated by the school to accept those reports, who than promptly reports to DCF.
The principal and/or Superintendent will report to local police certain forms of sexual
harassment and conduct that may constitute a crime.
The principal and/or Superintendent may report physical injury, destruction of public
property, potential hate crimes and other acts of a serious criminal nature to local police
for investigation.
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Protection Against Retaliation
The District will take appropriate steps to protect from retaliation persons who take
action consistent with this policy, or who report, file a complaint of, or cooperate in an
investigation of a violation of this policy. Threats or acts of retaliation, whether personto-person, by electronic means, or through third parties, are serious offenses that will
subject the violator to significant disciplinary and other corrective action.
Ensuring Safety During Investigation
The designated official, in consultation with the District Equity Coordinator, will take
any step he/she determines is necessary and/or advisable to protect, to the extent
practicable, the complainant, witnesses, and other individuals from further incidents or
from retaliation pending the outcome of the investigation.
Determination of Proceedings
Upon receipt of a complaint or report, the District must determine whether to undertake
formal or informal proceedings to resolve the complaint or report. Upon receipt of a
complaint or report, a designated official will attempt to identify and obtain cooperation
from the victim(s). Where the designated official does not obtain the identity or
cooperation of the alleged victim(s), the District will proceed with an investigation and
then proceed to formal or informal proceedings to the extent possible.
Informal proceedings will commence when criteria for Formal Proceedings are not met.
In these cases, a designated official, in consultation with the Equity Coordinator, may
apply either the Student Code of Conduct or initiate an Informal Proceeding, which
strives to resolve the report or complaint through non-disciplinary corrective action,
although the designated official may also determine that disciplinary action is appropriate
and necessary.
Formal proceedings will commence when the designated official, in consultation with the
District Equity Coordinator determines that:
 the allegation is serious enough that it appears to place the
complainant or any other person at physical risk;
 the incident has resulted in a criminal charge;
 the incident involves a referral to the Department of Children and
Families (DCF);
 the allegation involves a serious form of harassment,
discrimination or retaliation;
 there is a pending Formal Proceeding against the subject of the
complaint;
 the subject of the complaint has previously been found to have
violated this policy after Formal Proceedings, or
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that a formal proceeding is otherwise appropriate under the
circumstances,

the designated official must then commence a Formal Proceeding.
Formal Proceedings-Investigation
The designated official will separately meet in a timely manner with the complainant and
the subject of the complaint, and, if a student, with their parent(s) or guardian(s), to tell
them about the formal process, explain the prohibition against retaliation, and determine
the remedy the complainant seeks. The designated official will also explain that the
investigation will be kept as confidential as possible, but that the District cannot promise
absolute confidentiality, and may not be able to withhold the complainant’s identity from
the subject of the complaint, since such a promise could interfere with the District’s
ability to enforce its policy, conduct a fair and thorough investigation, or impose
disciplinary or corrective action.
Following a prompt and thorough investigation, the designated official, in consultation
with the District Equity Coordinator, will determine whether the allegations have been
substantiated, and whether the policy, or, if the subject of the complaint is a student, the
Student Code of Conduct has been violated. The designated official, in consultation with
the District Equity Coordinator, will prepare a written report that includes the
investigative findings, the investigative steps taken, and the reasons for those findings.
These findings will specify whether the allegations have been substantiated, whether the
policy, or if the subject of the complaint is a student, the Student Code of Conduct, has
been violated, and any decision or recommendation for disciplinary and corrective action.
The designated official will promptly notify the complainant and the subject of the
complaint in writing to let them know whether the complaint has been substantiated. If
the complaint is substantiated, the designated official will also promptly notify the
complainant of any non-disciplinary corrective action imposed to protect him/her from
future policy violations. If the complaint is substantiated and the offender remains a
student in the school, the designated official will meet with the offender and his/her
parent or guardian, to describe the disciplinary and/or corrective action imposed, the
school’s expectations for future behavior and the potential consequences for retaliation or
future violation of the policy. If the complainant is dissatisfied with the investigation or
outcome thereof, the designated official shall inform the complainant of his/her right to
file a complaint with the Massachusetts Department of Elementary and Secondary
Education and/or the United States Department of Education’s Office for Civil Rights.
If the District’s investigation results from a third party report, the designated official will
inform that person that the District has taken steps consistent with the policy, while not
providing information about any disciplinary action imposed or any other information
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that would violate applicable state and federal confidentiality laws or student record
regulations.
Violations
Where a violation of the policy has been reported by a third party, and an alleged victim
fails to cooperate with the investigation, or denies the incident occurred, disciplinary and
corrective action may be precluded or limited, depending upon circumstances and
availability of information from other sources.
False Reports
Any person making false charges of harassment, discrimination or the occurrence of a
hate crime is subject to disciplinary action.
Discipline
If a student has been found in violation of this policy, the District will impose
disciplinary measures and/or corrective action to end and prevent further occurrences of
the complained of action(s). The District will take into account harm suffered by the
victim(s) as well as any damage to school or District property. The nature of any action
taken must comply with District and school disciplinary policies. Any disciplinary or
corrective action shall conform to the due process requirements of federal and state law.
Action concerning students may include a written warning; classroom or school transfer;
suspension (short or long-term); exclusion from school-sponsored functions, after-school
programs and/or extra-curricular activities; limited or denied access to parts or areas of
the building; exclusion, expulsion or discharge from school; adult supervision on school
premises; parent conferences; an apology to the victim; awareness training; empathy
development awareness programs; counseling or any other action authorized by and
consistent with the Student Code of Conduct and/or school disciplinary code. The
District complies with federal and state laws and regulations pertaining to the discipline
of students with disabilities.
Oversight
The District has designated the Supervisor of Pupil Personnel Services as the District
Equity Coordinator. The Equity Coordinator will, under the supervision of the
Superintendent of Schools, ensure the successful administration of and compliance with
this policy. Information including the name of the Equity Coordinator, his/her mailing
address, telephone number and email address will be posted prominently in the District
office as well as all school buildings within the District.
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**Information from Attorney General Thomas Reilly’s Safe Schools Initiative Sample
Policy for Promoting Civil Rights and Prohibiting Harassment, Bullying, Discrimination
and Hate Crimes, June 24, 2005, was used in drafting this document.
The District has a policy (P6438 Anti-Bullying Policy) that meets the legal requirements
of M.G.L. c. 71, § 37O Act Relative to Bullying in Schools
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